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Mole Valley Mentoring Scheme -  Role Description
Reporting to Liquid Connection’s mentoring co-ordinator, you will be working with a young person between the age of 10-18 who has either come to the attention of the police as a result of behaviour, or who has been identified as vulnerable or in need of support. 
As a mentor you will have the opportunity to be a safe, positive role model for a young person who is in need of guidance and support. 
Qualifications

No formal qualifications are required

Experience and knowledge

No formal experience is required, however, an understanding of issues facing young people in today’s society is essential. Previous experience of work with young people and/or mentoring either voluntarily or in a work environment is desirable. 

Person Specification
Applicants should:

· Be aged over 18
· Preferably, hold a valid UK driving license and have access to a vehicle
· Be able to build trust with a young person

· Have excellent communication, listening and interpersonal skills

· Be honest, respectful and sensitive

· Have the ability to motivate and enthuse

· Have the ability to empathise

· Be able to work on their own initiative to build the mentoring relationship at the same time as being aware of their own limits and accessing help when required

· Be patient, flexible and reliable 
· Put the needs of the young person in front of own needs to gain results

· Have common sense, resilience and a good sense of humour

· Be willing to accept a challenge and try something different

· Be able to receive guidance and constructive comments, and try new ways of working if necessary

· Good organisational skills
Location

The mentoring scheme works with young people across Mole Valley. You will be matched with a young person in the areas you are willing to travel to. 
Mentoring sessions will need to take place in public areas. A session could take place in a café, over a game of tennis, or at the bowling alley. A budget will be allocated to each session to allow for activities.
Time

Mentors are asked to commit to a minimum of between 1 and 2 hours every week for an agreed period of between 9-12 months. 

Responsibilities

· Establish a positive, trusting mentoring relationship with a young person  

· Attend mentoring meetings once a week for between 9-12 months

· Provide a positive role model

· Provide help in building up a young person’s self esteem and confidence and confront negative behaviour and attitudes

· Provide support, motivation and encouragement to enable a young person to achieve their potential

· Assist young people in sourcing information

· Help increase a young person’s awareness of their motivation for offending and the impact it has on other people

· Provide information and support around options for education, training or employment

· Assist with basic skills and life skills

· Help the young person take part in or discover fun activities and interests

· Complete the necessary paperwork after each meeting

· Attend bi-monthly or quarterly supervision sessions with the mentoring scheme co-ordinator

· Attend at least two training and networking meetings per year

· To adhere to the scheme’s policies and procedures
Training
All mentors will be required to attend an initial two day training course (likely to take place over the course of a weekend), which will cover various aspects of safeguarding and mentoring. Further training will be provided.

Each mentor will also receive the MVMS manual, which provides advice and guidance on being a mentor.
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